
Electives
Certificate in Implementation Science and Community Health Outcomes

To fulfill the 5-to-6 hours of elective requirements, students must take one course from each of the following areas.

1. Working with Communities and Implementation Science
2. Qualitative Research Methods Relevant to Translational and Outcomes Research 

At least half (50%) of your certificate credits must be taken while enrolled at UW‐Madison. If you are a graduate or professional student, at least one of the elective courses must be from outside your major. Your certificate adviser can help you choose courses that qualify as elective credit. See a list of suggested elective courses on pages 2 through 7 below.

Proposing an alternative elective course. You may propose to your certificate adviser a pertinent course for consideration as elective credit, including a course that also fulfills a requirement for your degree program. The criteria for a course to be considered as fulfilling a Certificate elective requirement include the following.

1. 	The course is a graduate-level course.
2. 	The course includes substantial/significant content related to the elective-area requirement it is proposed to fulfill. 
Working with Communities and Implementation Science
Course learning objectives and content must address:
· understanding communities and organizations in which research occurs, 
· how to work with communities and organizations, and 
· the various ways “community” can be conceptualized and why that matters.
Qualitative Research Methods Relevant to Translational and Outcomes Research
Course learning objectives and content must be relevant to research in communities or organizations.  Ideally, the course might also address research methodologies that take account of community and organizational culture and values, that are responsive to community partners’ priorities, or that have a direct benefit to the partner.
3.	The course syllabus must be available to your Certificate adviser for review. Additional documentation or information may accompany requests for approval. In some cases your adviser might request a review of the course by the certificate advisory committee. Please allow an additional four-to-five weeks for this approval process.

Proposing a completed course. Subject to approval by your certificate adviser, a pertinent course you have taken to fulfill a requirement for your degree may be counted as a certificate elective course. The criteria above will be used by the certificate adviser to determine whether the course can be considered as fulfilling a certificate elective requirement.
Approved Electives

The following list of electives is organized into two categories:
1. Working with Communities and Implementation Science
2. Qualitative Research Methods Relevant to Translational and Outcomes Research

IMPORTANT: The list below represents applicable courses in the UW Madison Graduate Catalog. Refer to the Course Search & Enroll for actual times and availability. If you would like to take a class that is already full or for which you do not meet the requisites, contact the course instructor to inquire about the possibility of your enrollment. 







	1.	Working with Communities and Implementation Science  

	                                                                                                                                                                                                                               Typically  offered

	Civil Society & Community Studies

	CSCS 813 – Transformative Evaluation in Practice
	Develop, conduct, and lead a participatory program evaluation using a transformative lens. Emphasizes collaborative strategies that build evaluation capacity and improve the use of evaluation findings. Build knowledge and skills in evaluation and apply them through projects with institutions (e.g. community organizations, voluntary associations or foundations) involved in creating a civil and just society. Topics include but are not limited to professional standards and ethical practice, understanding context and engaging stakeholders, the role of power in evaluation, evaluation theory, mixed methods designs, developmental and collective approaches to evaluation, and systems thinking.
	Spring semester

	Design Studies

	DS 679 – Research Methods in Design
	Future designers need to have critical research knowledge and skillsets that include mastery of various research methods, related issues, and practical experiences in understanding and interpreting quantitative or qualitative research. Design research allows designers to be involved directly with objects, products, and environments they design through human-centered inquiry. The major concepts addressed include design research and its influence on the practice of design, generating research questions, critical literature review, research evaluation, data management and analysis, and various research strategies, all geared toward application to various design practices.
	Spring semester

	Educational Psychology

	EDUC PSYCH 573 – Implementation Science in Community and School Mental Health 
	3 credits
Introduction to implementation science theories, frameworks, models, and methods to promote mental health and address mental health needs in community and school settings. The focus is on bridging the gap between research and practices with particular attention to culture, social structure, and collaboration with community partners. Implementation research and evaluation designs and methods are described to promote implementation team decision making and address research and evaluation questions.
	Fall semester

	Human Development and Family Studies 

	HDFS 872: Bridging the Gap between Research and Action

	3 credits
Addresses the critical skills and methods needed to gather and apply research-based knowledge and theory to human development and family studies. Strategies for conducting research relevant to social policy, programs, and the general public will be discussed as well as techniques for communicating research.
Requisites: Grad standing & at least one course each in Research Methods & graduate level Statistics. 
	Fall Semester

	HDFS 880: Prevention Science
(Cross listed with ED PSYCH, NURSING, SOC WORK)
	3 credits
This course provides a theoretical, empirical and practical foundation for prevention science as it relates to the prevention of human social problems. Research and evaluation methods, program design strategies, best practices and policy as they relate to the field of prevention are also examined. 
Requisites: Second year Grad standing or consent of instructor.
	Fall Semester

	
	
	

	Industrial and Systems Engineering  	

	I SyE 417: Health Systems Engineering

	3 credits
Introduction to the application of industrial engineering methods to the analysis and improvement of health care delivery. Examination of social, regulatory and economic factors unique to health care. 
Requisites: IE 313, 320, 323 & 349, or consent of instructor. 
	Fall, Spring semesters


	ISyE 517 – Decision Making in Health Care
	3 credits
Introduction to the use of decision sciences in health-care. Conceptual understanding of medical decision making and its tools including decision trees, sensitivity analysis, Markow (decision) processes, and Monte Carlo simulations with examples from the current medical literature.
	Fall semester

	Journalism

	JOURN 617: Health Communication in the Information Age
	3 credits
Examines the role of communication in health, how the revolution in information technology has affected health communication, and the assumptions about health information and communication that drive current efforts to use technologies.
Requisites: Junior standing
	Fall, Summer semesters


	Nursing	

	NURSING 702: Health Promotion and Disease Prevention in Diverse Communities

	3 credits
Multidisciplinary approach for health promotion/disease prevention in diverse communities emphasizing the use of epidemiological psychosocial, and environmental data for aggregate/community assessment to determine shared risks, exposures, behaviors and interventions.
Requisites: Grad standing. 
	Fall, Spring semesters


	Nursing 714 – Advanced Health Systems Leadership and Innovation
	3 credits
Focuses on health innovation and leadership, integrating systems thinking and relevant theories to advance innovation and achieve sustainable change in contemporary health settings. Leaders apply and synthesize theories of leadership, innovation, informatics, and business concepts to complex healthcare issues to improve outcomes. Utilizes current and emerging issues, theories, and case studies to explore attributes of innovative leaders, emerging models of care, innovation models, design and adoption, mergers and affiliations in healthcare, and entrepreneurship.
	Spring semester

	NURSING 761: Health Program Planning, Evaluation and Quality Improvement 

	3 credits
Provides content in theory, concepts, and methods of program planning and evaluation in the context of health care and community health organizations. Provides basic concept related to designing and implementing health services quality improvement projects. 
Requisites: Grad standing or consent of instructor. 
	 Spring semester
 

	NURSING 818 – Patient-centered Research
	3 credits
Addresses conceptual and methodological perspectives in how patient-centered research and family-centered care research is conducted, from the development through the testing and implementation of interventions. Attention is given to various conceptualizations of patient-centeredness, to the behavioral and physiological origins of patient-centered interventions, family-centered care interventions, and to the trajectory of testing such interventions, from descriptive studies to experimental trials.
	Spring semester

	Operations and Technology Management	

	OTM 753: Healthcare Operations Management

	3 credits
Healthcare delivery systems around the world struggle with three fundamental issues: patient access to care, quality and safety in the care process (including patient and staff satisfaction), and cost of care. In this course, we look at these issues and selected analysis and improvement approaches that the discipline of Operations Management can offer. In doing that, different types of both clinical and non-clinical processes in hospital settings are illustrated.  
Requisites: Grad standing or law classification.
	Fall, Spring semesters 


	OTM 758: Managing Technological and Organizational Change

	3 credits
Issues surrounding strategic decisions to adopt new technologies and modern improvement philosophies, the impact these will have on the organization and its members, obstacles preventing successful implementations, and the effective management of change processes. Change triggered by process technologies, and models of change management, form the core of the course.
Requisites: OIM 700.
	Spring semester


	OTM 770: Sustainable Approaches to System Improvement
	4 credits
Innovative system-improvement concepts and approaches that sustainably strengthen mission-central concerns such as quality, cost, customers, markets, revenue, profit, brand, reputation, sourcing, quality of work life, natural capital, buildup of concentrations and base of the pyramid.
Requisites: Graduate/Professional standing.
	Fall, Spring semester


	Public Health                                                                                                                                                                                                       

	PUBLHLTH 780: Evidence-Based Decision-Making 


	3 credits
An interprofessional course addressing evidence-based approaches to public health needs and issues and community health improvement. Features problem-based learning with a focus on emerging issues and opportunities to work with community-based public health practitioners. Enroll Info: None.
Requisites: Graduate/Professional standing. 
	Fall semester


	S&A Pharmacy
	
	

	S&A PHM 652: Pharmacist Communication: Educational and Behavioral Interventions
	2 credits
Intermediate principles of pharmacist communication with patients and other care givers; weekly communications laboratory provides opportunity to refine skills in listening, interviewing, counseling, and use of various educational and behavioral strategies to improve drug use. 
Requisites: S&A PHM 411 and Declared in the Doctor of Pharmacy Program with third year standing
	Spring semester

	S&A PHM 704: Dissemination, Implementation, and Sustainment of Change in Health Services Research
	2 credits
Apply Dissemination and Implementation (DI) as well as sustainability concepts and principals to support organizational change efforts in different healthcare settings or learn how to conduct Sustainability research in their professional careers. Identify DI frameworks, appropriate implementation strategies, study designs and outcomes to address the implementation of an evidence-based practice or a specific organizational change.
Requisites: Graduate/Professional Standing
	Spring semester


	Pharmacy 608: Safety and Quality in the Medication Use System
	3 credits
Addresses the problems of medication errors and quality in health care, problem resolutions, methods of assessment, and intervention implementation and quality management.
Requisites: Declared Doctor of Pharmacy program with third year standing.
	Fall semester


	Public Policy & Analysis
	
	

	Education Policy Studies 765: Issues in Educational Policy Analysis
	3 credits
Theory, research, and practical experience in educational policy analysis, including the social construction of policy problems in education; the design, implementation, and evaluation of policy responses; and the practical and ethical dilemmas of the policy analyst.
Requisites: Graduate/professional standing.

	Spring semester


	Public Affairs & Public Policy 974: Aging and Public Policy
	3 credits
Current issues in the formulation, implementation, and analysis of public policy.
Requisites: Graduate/professional standing
	Fall semester


	Public Affairs & Public Policy 863: Health Systems and Policy
	3 credits
Current issues in the formulation, implementation, and analysis of public policy
Requisite: Graduate/professional standing.
	Fall semester


	Psychiatry
	
	

	Counseling Psychology 531: Prevention and Intervention in Mental Health Across the Lifespan
	3 credits
Introduction to mental health concerns and wellbeing, protective and risk factors, and the design and outcomes of evidence- based intervention and prevention programs to promote behavioral and emotional wellbeing across the lifespan. The focus will be on individual, family, and community health, with particular attention to socioeconomic, cultural, and social and structural mechanisms. Enroll Info: None
Requisites: KINES 150 and 370.
	Fall, Spring, Summer semesters


	Sociology 	

	SOC 573: Community Organization and Change
(Cross listed with C&E SOC)
	3 credits
Examines theories of community change and different models of community organizing.

Requisites: Intro to Sociology or consent of instructor.
	Fall, Spring semesters


	SOC 617: Community Development
(Cross listed with C&E SOC, URB R PL)
	3 credits
Social, cultural and personality factors influencing community development, with reference to developing countries as well as contemporary rural communities; consideration of theoretical and operational issues.  
Requisites: Graduate/Professional standing.
	Spring semester





	2.	Qualitative Methods Relevant to Translational and Outcomes Research

	Anthropology 	

	ANTHRO 909: Research Methods and Research Design in Cultural Anthropology
	3 credits
Theoretical and practical aspects of ethnographic research; history of field research in anthropology; research design issues; writing proposals; the fieldwork experience; methods of field data collection; ethical issues; data interpretation and analysis; writing ethnography. 
Requisites: Graduate/professional standing.
	Fall semester


	Counseling Psychology	

	COUN PSY 788: Qualitative Research Methods in Education: Field Methods I
(Cross-listed with CURRIC, ED POL, ED PSYCH, ELPA, RP&SE)
	3 credits
Introductory field methods experience in qualitative research. Students will learn to define good research questions, determine which methods of data collection and analysis are useful for addressing those questions, engage in these methods, and reflect on their utility in education research.
Requisites: Coun Psy/Curric/ELPA/Ed Pol/Ed Psych/RP & SE 719.
	Fall, Spring, Summer semesters


	Curriculum and Instruction 	

	CURRIC 719: Introduction to Qualitative Research
(Cross listed with CURRIC, ED POL, ED PSYCH, ELPA, RP&SE)
	3 credits
Provides an overview of qualitative inquiry, examining assumptions, standards, and methods for generating and communicating interpretations. Methodological and theoretical works illustrate case study, ethnography, narrative, and action research. This course does not include a field method component. 
Requisites: Graduate/professional standing. 
	Fall, Spring, Summer semesters


	Educational Leadership and Policy Analysis 	

	ELPA 824: Field Research Designs and Methodologies in Educational Administration
	3 credits
This introduction to qualitative inquiry focuses on research design, the major qualitative methods and techniques used in field research, data analysis, communicating field research, ethical challenges, and trustworthiness in conducting qualitative research. 
Requisites: Graduate/professional standing.
	Fall, Spring semesters


	Nursing 	

	NURSING 804: Advanced Qualitative Design and Methods
	3 credits
First of a two-course sequence. In the first semester students explore the relationship between research paradigms and research design, become familiar with various research methods and methodologies and select appropriate research designs for their research problems.
Requisites: Graduate/professional standing.
	Fall, Summer semesters



	Sociology 	

	SOC 955: Seminar-Qualitative Methodology

(Cross listed with ED POL)
	3 credits
An intensive, practice-oriented exploration of one qualitative research method such as participant-observation, interviewing, narrative analysis, oral history or ethnography. Treatment of the method includes: logics of inquiry, analysis of data obtained through the method, and uses of the method. 

Requisites: Graduate/professional standing.
	Fall, Spring semesters
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