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ADEPT Program Request for Applications (RFA)

KEY DATES 
	Applications Due:
	May 11, 2026

	Notification of Acceptance:
	May 22, 2026

	Program Start Date:
	June 1, 2026



KEY INFORMATION
	Number of Openings:
	1

	Program Term:
	June 1, 2026 – May 31, 2027

	Scholarship:
	$4,000 scholarship awarded each semester (summer, fall, spring)

	Travel Funds:
	$500 in travel funds per year (plus $500 in travel funds to be provided by advisor, graduate program, or research team)

	Questions:
	Amy Filut (filut@wisc.edu)



OVERVIEW:
The ADEPT Pathway Program supports the well-being and professional development of part-time PhD students in the translational, biomedical research workforce who are committed to improving health for all in Wisconsin. The program recognizes the varied perspectives these students bring through their professional or personal experiences (see the appendix below for examples) and aims to strengthen their persistence and success in graduate training. 

The ADEPT Pathway Program is committed to building a welcoming learning environment. The program invites candidates from across a wide spectrum of disciplines who meet the eligibility requirements. Please review the following eligibility criteria and program expectations prior to applying. 

UW ADEPT ELIGIBILITY REQUIREMENTS:
· Part-time non-dissertator PhD students defined as:
· Enrolled in < 8 credits per semester 
· Graduate program supports clinical and translational research
· Dissertation aims to improve health for all
· Applicants have overcome adversity in their life/career. The appendix provides a non-exhaustive example of possible scenarios that capture challenges and barriers to attending graduate school and pursuing a career in academia/biomedical research. The ADEPT application uses open-ended questions to solicit each individual’s unique professional and life experiences overcoming hardship.
UW ADEPT PROGRAM COMPONENTS:
1) Cohort Sessions: ADEPT Scholars will attend in-person cohort sessions twice each semester with a speaker covering topics such as imposter phenomenon and confidence-building strategies, professional identity, work-life integration, and engaging community partners and patients in research.

2) Individual Mentoring: ADEPT scholars will meet with Dr. Amy Filut, Pathway Program Administrative Lead, every other month. The ADEPT mentor and Dr. Michelle Chui may join these individual mentoring meetings as needed. 

3) Mentor Onboarding Meeting: The primary mentor of an ADEPT scholar will meet with Drs. Michelle Chui and Amy Filut within the first month of their scholar joining the ADEPT program to review expectations of the mentor and answer questions. 

4) ADEPT-Enhanced Mentor Meetings: The ADEPT Scholar and their mentor(s)/advisor(s) will attend ADEPT-Enhanced Mentor Meetings each semester (fall, spring, and summer). Dr. Michelle Chui, ADEPT Faculty Lead, and Dr. Amy Filut will attend all mentor meetings. These meetings will take place in person, with flexibility to accommodate virtual participation as needed. The first 15 minutes will be just the ADEPT Scholar, then their mentor(s)/advisor(s) will join for 30 minutes. For the final 15 minutes the Scholar will be excused, and Chui and Filut will meet with just the mentor(s)/advisor(s). Notes from the mentor meeting will be shared afterward via email.

5) Mentor Participation in AMPLIFI: AMPLIFI is a mentorship development program designed to give mentors the resources they need to support their scholars. A commitment for at least one mentor of the ADEPT scholar to participate in AMPLIFI is strongly encouraged.

UW ADEPT SCHOLAR SELECTION:
We encourage applications from scholars who have professional experience that will contribute unique perspectives. We particularly value applicants whose backgrounds reflect resilience or lived experiences shaped by overcoming personal adversity or hardship. Special consideration will be given to those applicants whose prior work experience, area of research, community service, or other accomplishments are predictive of benefit for populations that have health differences.

[bookmark: _Hlk207013034]The ADEPT Program Manager will review each application for completeness and to ensure eligibility criteria are met. Applications will be reviewed by the ADEPT Faculty Lead and Pathway Program Administrative Lead. All reviews will consider applicant qualifications and program cohort fit. 

APPLICATION INSTRUCTIONS:

Click here to submit your application.

Completed applications must be submitted by 11:59 PM on May 11, 2026, adhering to the instructions provided in this RFA. Please contact Amy Filut, Pathway Program Administrative Lead, at filut@wisc.edu, with questions.

Required application format
· All applications must be submitted online using the link above.
· Application upload materials:
· Format as standard (8.5x11) pages with no less than ½ inch margins; 11-point font. 
· Adhere to any length limits indicated by section below. 
· Upload a single PDF file using the filename format “lastname26ADEPTApp.” (Example: Smith26ADEPTApp.pdf)

Required application content – upload as a single PDF
Section 1: Essay Questions (Please use the questions as your headers. They will not count in the word count.)
1. Please describe your long-term career goals, including expected future  academic/clinical/industrial positions. (Max. 500 words)
2. Please outline your proposed training plan during your time in ADEPT: (Max. 500 words) 
a. List planned courses, workshops, independent studies, conferences, lab meetings.
b. Link these trainings to the expected outcomes of each (e.g., specific knowledge, presentation, publication) and to your proposed research aims.
c. You may use an Individualized Development Plan (IDP) as a guide. 
3. How does your research improve human health? (Max. 500 words)
4. Reflecting on your personal or professional journey, please share experiences in which you have navigated or overcome significant adversity or hardship - beyond the typical challenges of an academic/clinical career. How have those experiences shaped or influenced your path and how might they inform and enrich the perspectives and contributions you bring to a peer cohort? There are no right or wrong answers – we are simply interested in understanding your unique path. (Max. 500 words)
a. Examples may include, but are not limited to, being a first-generation college student, navigating personal hardship, speaking a language in addition to English, transitioning from another career, leading extensive community service efforts, having faced significant barriers to achieving health, having resided or lived in a rural area as designated by the Health Resources and Services Administration (HRSA) Rural Health Grants Eligibility Analyzer, or working with populations who experience health differences, and others.

Section 2: Applicant CV

Section 3: Letter of support/commitment from primary advisor/mentor (1 page)
1. Sample template letter available on the ADEPT website.

The anticipated start date for this application cycle will be June 2026.


Appendix: Example Challenges and Barriers to Career Trajectory

· First generation college student (neither parent received a baccalaureate degree). 
· Speak a language in addition to English.
· Employees likely to contribute varied perspectives to the program because of their life experiences, including overcoming personal adversity or hardship, records of extensive community service, or successful careers in other fields.
· Grew up in one of the following areas: a) a U.S. rural area, as designated by the Health Resources and Services Administration (HRSA) Rural Health Grants Eligibility Analyzer (https://data.hrsa.gov/topics/rural-health/rural-health-eligibility), or b) a Centers for Medicare and Medicaid Services-designated Low-Income and Health Professional Shortage Areas (qualifying zip codes are included in the file).
· Has had experiences of adversity, which could include discrimination.
· Special consideration will be given to those applicants whose prior work experience, area of study, community service, or other accomplishments are predictive of future service to populations that have health disparities including rural communities, rural communities, or tribal communities.
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